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ABA Well-Being Pledge Campaign

Challenging the Status Quo: A Campaign of Innovation to Improve the
Substance Use and Mental Health Landscape in the Legal Community

To better support the vital role that judges and lawyers play in the proper functioning of society, the
economy, and government, and to ensure the long-term health and well-being of those in the legal
community (including judges, lawyers, staff, and students), our mission is to reduce the incidence of
problematic substance use and mental health distress, challenge the stigma surrounding those issues,
and improve the overall well-being of the legal community.

The Pledge: Recognizing that high levels of problematic substance use and mental health distress
present a significant challenge for the legal community, and acknowledging that more can and should be
done to improve the health and well-being of those in the legal community (including judges, lawyers,
staff, and students), we, , hereby pledge our support for this innovative
campaign and will work to adopt and prioritize its seven-point framework for building a better future.

Read more at www.americanbar.org/groups/lawyer_assistance/well-being-in-the-legal-profession/well-
being-pledge-campaign/.



The Well-Being Pledge for Legal Employers

Stepping Toward Well-Being: A Seven Point Framework to Reduce Substance Use Disorders and Mental
Health Distress in the Legal Community

3.Partner with outside providers who are 4.Provide

committed to reducing substance confidential access
2 .Reduce the expectation of use disorders and mental health to addiction and
alcohol at events by distress in the legal community. mental health
seeking creative alternatives experts and
and ensuring that non- l resources, including

free, in-house,
self-assessment
tools.

alcoholic alternatives
are always available.

1 «Provide enhanced
and robust

education to
everyone in the

organization
(including judges,
lawyers, staff, and
students) on
well-being, mental

5 «Develop proactive
policies and
protocols to support
assessment and
treatment of
substance use and

health,and mental health
substance use roblems, including a
disorders. p ’ ¢

defined back-to-
work/school policy
following treatment.

7 »Use this pledge, and the organization's 6 .Show that the organization's core

commitment to these principles to attract and values include taking care of yourself
retain the best individuals in the organization and getting help when needed by
(including judges, lawyers, staff, and students). regularly and actively supporting

programs to improve physical, mental,
and emotional well-being.
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